
 
Glodwick Infant and Nursery School. 

 

Behaviour policy. 

 

Rationale 

 
At Glodwick Infant and Nursery School we believe that good 
behaviour and discipline are essential for successful teaching and 
learning to take place. We aim to help children to become 
independent, self-disciplined and responsible members of our school 

and our community, who respect themselves and others, prevent 
bullying and show due regard to authority. We recognise that staff 
attitude to pupils is a major influence on their self-esteem, and that we 
can facilitate co-operation and positive behaviour by careful 
organisation and management in the classroom and throughout the 
school. A positive attitude to learning is promoted and pupils are 
encouraged to complete tasks to their personal best and have a high 
level of work ethic.  It is our aim to prepare our learners to be 

outstanding citizens within our school community and modern Britain. 
 
 

AIMS 
   

❖ For all staff to have a consistent approach to behaviour 

    
    

❖ To provide a safe environment both physically and emotionally 
for children and adults to work in, which is constantly reviewed 
and improved. 

    
❖ To promote an understanding of our moral code. 

 

RELATIONSHIPS  
 
We recognise that good relationships between pupils and staff are 
essential. We believe that the first step in forming this relationship must 
be to get to know the children. The demands of the curriculum mean 

that there is little time for one to one conversation. We will try to ensure 
that there is a time in the day when it is possible to have conversations 
that are not just about school work. This will differ from class to class. 
Suggested times are : registration,  individual reading times, playtimes 
or breaks, PSHE sessions, home time and when getting ready for P.E. 
Chatting to parents often helps us to know our pupils better and 
teachers need to be available at the end of the day for informal 
conversations with parents. We will try to make sure that there is 



 
bilingual support available at these times to assist teachers. A home 
visit by the Head  Teacher  / teacher may be carried out if there are 
questions that a teacher wants to ask about a child. It is good for the 
child to see that parents and teachers are friendly and 
communicative. The parents endeavour to support staff in behaviour 
issues. The teacher needs to show each child, he or she, matters to him 
or her. This increases self-confidence and promotes positive behaviour.  
Showing an interest in stories the child tells about home, or the 

weekend, and in items the child brings to show the class will make the 
child feel valued as an individual. Staff should show that they know 
about and respect the various cultures, religions and languages in the 
community. 
 
As teachers we are important role models for our pupils and the way 
we treat them influences the way they treat each other, and their 

teachers. 
 

PROMISES 
 
Children work with staff to formulate/amend and agree whole school 
promises at the beginning of each academic year. These are discreetly 

taught on a day to day basis using the ‘Investors in Pupils’ Standard. 
Promises are expressed in positive terms: ‘do’ rather than ‘don’t’ and 
there are as few of them as is practicable. They are part of our 
everyday routine at Glodwick and these six promises are taught using 
simpler terminology in EYFS. 
 

• We are gentle. 

• We are kind and helpful. 

• We listen. 

• We are honest. 

• We work hard. 

• We look after property 
 
These promises are displayed in the classroom areas. They encompass 
‘Investors in Pupils’ standards. Where appropriate more detailed carpet 
skills may be promoted, for example in Nursery and Reception. They 
are referred to regularly. Pictures of children complying with the 
promises are often displayed alongside them, eg. Sharing, Being 

friends, Sitting Quietly, etc. Children are praised when they are seen to 
be behaving in accordance with the rules. Teachers discuss with 
children the consequences of positive and negative behaviour, and 
stress that everyone in school has rights and responsibilities. We aim to 
highlight positive behaviour at all times; for example congratulating 
children for sitting smartly before reminding another child to do so. 



 
The whole school follows PSHE themes to promote positive behaviour 
and self-esteem.  There is a weekly timetabled personal, social and 
emotional/circle time session in each class. Each class has a weekly 
timetabled Circle Time session. This helps to reinforce our behaviour 
expectations and to discuss current and relevant incidents and 
concerns of the staff and children. Also, each class follows the ‘Brain 
Gym’/ ‘Mindfulness’ programme to keep the children fresh, alert and 
focused. This is used by all staff.  

 

ORGANISATION AND MANAGEMENT 
 
It is the responsibility of the teacher to ensure that the classroom 
environment and routines encourage good behaviour, rather than 

providing opportunities for bad behaviour. The school has classroom 
management and organisation non-negotiables to which all staff 
adhere. 
 
The arrangement of furniture needs careful consideration so that 
children can move round the room, access equipment and line up 
easily, avoiding bottlenecks which can cause arguments and pushing. 

It is also important to make sure that there is sufficient room on the 
carpet for all of the children to sit comfortably, reducing fidgeting and 
quarrelling. It expected that staff will assign ‘carpet spots’ for class 

members. All staff follow a non-negotiable code for the organisation 
and management of the learning environment. 
 
The teacher should position herself/himself so that she/he can monitor 

all parts of the classroom when the children are working. 
 
We aim to make our school as attractive and comfortable as possible 
for the children, with well-maintained equipment and stimulating, 
interactive displays celebrating pupils’ achievements. In this way the 
children will value their environment and feel valued by the staff. This 
will encourage positive behaviour. 

 
Classroom routines need to be explained and taught to the children at 
the beginning of the year - time must be allowed for the children to 
carry these out properly. All staff must ensure that the children stick to 
these routines meticulously, rewarding co-operation with praise.  There 
must be agreed procedures for a variety of situations which may 
present as hazards as far as behaviour is concerned. For example: 

 
 Where do the children line up?  
 Finished work - is there a follow- on task? 
 Unfinished work - when completed?  



 
 Items brought from home - what happens to them? 

Storage of inhalers/glasses/jewellery etc. 
 
Classroom jobs should be allocated fairly to the children. Each class 
has two Class Managers who are chosen on a weekly basis and have 
responsibility for classroom jobs. Most children enjoy being given a job 
to do, for example, taking the register back to the register cupboard 
by the doors next to the main reception area, tidying the learning  

areas. Tasks such as these engender a sense of responsibility, and the 
children quickly notice if they are shared out unfairly and may become 
resentful, damaging the relationship between teacher and pupil. We 
aim, therefore, to be fair, and to be seen to be fair. 
 

REWARDING POSITIVE BEHAVIOUR 

 
The reward most frequently given to children for positive behaviour, 
good work or effort, is praise and almost all children respond to this 
whether it is verbal, a written comment on work, a Class Dojo point or a 
commendation or certificate given at assembly. There are a few 
children who are embarrassed by public praise, and we need to be 
sensitive to their needs, praising them with a quiet word, smile 

‘marshmallow clap’as preferred. It is important to recognise all forms of 
social and academic achievement and regularly communicate this 
‘good news’ to the children and parents.  Social values such as 
kindness and politeness need to be given equal weight. Every child 
must be able to experience some degree of success and recognition, 
however staff must be aware that constantly rewarding using a sticker, 
for example, demotes the effectiveness of the praise. Staff must make 

sure that they do not ‘over priaise’. An expected standard should exist 
without the requirement of constant reward.  
 
 It is important to have a baseline of incentives that every child has a 
right to receive. In the Infant Department, we use an agreed behaviour 
system and the Investors in Pupils motivation displays and class promises 
are displayed with photographs in every classroom. This allows the 

children to receive a warning before any action is taken for 
misbehaviour.  
 
Throughout school concrete rewards are also used. Stickers, 
comments/marking code in books via the Feedback Policy and smiley 
face symbols are used.  
 

Behaviour Charts are used where applicable so that all staff can 
clearly see the progress of behaviour alongside the child and their 
parents. This also prevents a learner receiving a number of first warnings 



 
without any consequence. In the EYFS, the staff use a happy/sad face 
symbol system on a behaviour chart as well as attached to staff aprons 
so they may be used with ease and the children respond well to them. 
The behaviour chart is referred to throughout the day in 
Nursery/Reception. In Key Stage 1 this may be used for children with 
additional needs. These visual supports help the children to understand 
what ‘good’ behaviour means and avoids the problem of any child 
receiving numerous verbal responses from different staff during a day, 

without having any sanction or consequence. In Key Stage 1, the Class 
Dojo points are used to  celebrate positive behaviour and teachers are 
able to edit the skills being worked towards for their class.  
 
At Glodwick we appreciate as a staff that ‘shouting’at, ‘shreaking’ or 
‘screaming’ at a child’s misbehaviour does not have any impact or 
change their behaviour. All staff understand that a calm, low voice has 

better results. 
 
We have a Learner of the Week certificate which is awarded each 
week in our Celebration Assembly.  
 
These rewards give positive behaviour a high profile and encourage 
others to follow the example. 

 

PERSONAL AND SOCIAL EDUCATION  

 
We recognise that young children do not necessarily know what is 
‘good’ behaviour and what is ‘bad’. They are at an early stage of 
developing a moral code. To aid this development we use a variety of 

strategies, including moral stories; assembly themes which explore 
moral issues; circle times; class discussions about incidents, promoting 
carpet skills, etc. We are an Investors in Pupils School and as such this 
also promotes personal and social education. We are also focussed as 
a staff on the well-being of our school community. 
 
 

BEHAVIOUR IN THE PLAYGROUND  
 
The playground may be a hazard area as far as behaviour is 
concerned, because there are more pupils per adult, less structured 
activity and more physical play. During lunchtime the children spend  
learning time in the playground under the supervision of midday 

suppervisors and teaching assistants. We provide a stimulating outdoor 
environment  in order to offer the opportunity for sports development 
and social interaction. Our PE Subject Team has trained Y2 children as 
lunchtime leaders. They support positive outdoor learning and social 



 
time. Our school councillors also support positive behaviour outside 
and are identifiable by a named ‘school councillor’ badge. 
 

LUNCHTIME RULES 

 
We promote a positive lunchtime experience with children being 

served a healthy, balanced meal. 
We expect the children to follow these lunchtime rules: 
 

❖ Use a  quiet voice. 
❖ Say please and thank you. 
❖ Keep the tables and floor clean. 
❖ Use a knife, fork and spoon. 

❖ Try new food 
 
Children who successfully demonstrate any of the above are awarded 
a Doubloon from the Treasure Chest. These accumulate in a class tube 
and are counted each week. The totals represent an amount which 
can be exchanged in our online Glodwick Shop for a resource for the 
classroom such as a set of gel pens, a jigsaw or a book for the reading 

area.  
 

NEGATIVE BEHAVIOUR  
 
When a pupil displays negative behaviour the following whole school 
sanctions may be applied 

❖ Verbal reprimand - Where the teacher expresses displeasure 

with the behaviour, and reminds the child of the promises and 
/or gives an example of a positive behaviour which she/he 
would prefer. 

❖ Acknowledgement of poor behaviour on a class behaviour 
chart 

❖ Time out. - Where the child is temporarily removed from the 
situation eg. a group activity, but told when he or she is ready to 

conform, he or she may return. 
❖ Withdrawal of a privilege.  
❖ Verbal or written report to parents. 

 
When pupils have been told that a certain behaviour will attract a 
particular sanction, then this must be applied consistently, preferably 
without a lecture, so that the child sees the sanction as a direct 

consequence of the negative behaviour, rather than as a personal 
attack. 
 



 
Although sanctions are necessary, our main concern is to modify the 
behaviour that is causing the problems. Involving parents in strategies 
makes them much more successful. We are fortunate at Glodwick to 
have such supportive parents. 
 
 

EXCLUSION  

 
Fixed term and permanent exclusion from school are the very last resort 
and we aim to avoid them if at all possible. Occasionally behaviour 
may become so disruptive and/or violent that it affects the education 
of other members of the class or threatens their safety or the safety of 
staff. School then follows the prescribed LA Exclusion procedures which 
include ensuring that the excluded child is educated out of school. 

 

EQUAL OPPORTUNITIES 
 
Our expectation of pupil's behaviour is not affected by race, gender or 
disability. 
 

SEND 
 
When a child has persistent social, emotional and mental health 
difficulties resulting in behaviours which have not responded to our 
strategies, we need to seek the consent of the parents to include the 
child on our Register of children with SEND following the Code of 

Practice. 
 
We monitor the child’s behaviour and academic progress and review 
regularly so that we can see if there are links eg. is academic failure 
leading to lowered self-esteem, which is affecting behaviour? 
 
We recognise that social, emotional and mental health difficulties 

(S.E.M.H.) may be caused primarily by circumstances outside the 
control of the school, but that there may be contributing factors which 
we can influence.  
 
If no improvement is seen we consult the Quality and Effectiveness 
Support Team (QEST) or the Educational Psychologist and try strategies 
suggested. 

 
At this stage we use allocated SEND funding to provide some extra 
support for the child and/or discuss the child’s needs with parents 
before advising on strategies to be used. This advice is recorded on a 
care and support plan or a one page profile. The child continues to 



 
have targets set at regular intervals, by the class teacher and SENCO. 
These targets are reviewed at least termly at a person centred review. 
 
Class teachers have responsibility for ALL of the children in their care, 
including children with SEND and Education and Health Care Plans. 
 

SUPPORT FOR CLASS TEACHERS 

 
At Glodwick we recognise that staff have extremely busy lives and that 
working in a large infant and nursery school can lead to increased 
stress levels from time to time. In order to support our staff teams we 
have an open and friendly system with direct access to the Head 
Teacher at all times to discuss professional and personal concerns. This 

is of paramount importance to us and stems from our ethos and 
pedagogy. 
 
Working within the classroom may also become stressful, especially if a 
particular child is consistently causing disruption. In order to support the 
teacher we have a well being lead/team and promote well being on 
a display board in the staff rooms. Senior Leaders are always available 

to respond to a teacher in need and will advise or provide practical 
help.  
 

IN CONCLUSION 

 
At Glodwick Infant and Nursery School standards of behaviour are 

high. Governors, Staff, Pupils and Parents recognise the value of good 
behaviour in facilitating quality teaching and learning. We aim to have 
consistent approaches to handling degrees of behaviour throughout 
school. These mean that as the children move up the school they fully 
understand our behaviour systems which avoids confusion for them 
and their parents.  We have considerably improved the behaviour at 
lunchtimes by offering varied opportunities but it is an area which 

needs our constant attention – the improved outdoor facilities, sports, 
appetising and healthy lunch menus, lunchtime rules and doubloon 
rewards, the organisation of individual dining times for each year group 
and staff support all help to maintain a positive lunchtime experience 
for pupils and staff.  
 
This policy is in line with all aspects of e-safety and will be reviewed 

annually. 
 
Date: Autumn Term 2022 
Review Date: Autumn Term 2023 
 



 
 
 
 
 
 
 


